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Subject: Comments on PAGA rule-making 
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THIS EMAIL ORIGINATED FROM OUTSIDE OF YOUR ORGANIZATION 
DO NOT click on links or open attachments unless you recognize and/or trust the SENDER. 

Danielle, 

Having gone through a Class Action/PAGA settlement my company appreciates that the LWDA is 
concerned about frequent filers and boilerplate complaints. 

The unfairness of the process we experienced is summarized as follows: 

The original plaintiff sought out a law firm to represent him in what he perceived as “wrongful 
termination” – however the law firm (one of the frequent filers in the State) prepared a 
boilerplate claim with 9 causes of action, none of which concerned the termination of 
employment. 
The original plaintiff dropped out of the lawsuit.  However, the plaintiff firm was able to recruit 
and substitute a different former employee. 
Prior to mediation, we did not receive any specific allegations, only general complaints. 
The mediation was basically extortion – pay the settlement, or pay all of the plaintiff attorneys 
fees if the case went to trial.  No company is perfect, so who can take that risk? 

We would certainly hope for the following in the rule changes: 

Greater scrutiny and penalties for law firms that engage in numerous filings 
Specific allegations and not boilerplate claims 
Opportunity for employers to respond to specific allegations 
Proof of allegations needed before a PAGA suit can move forward 

Thank you for your time and consideration. 

Sincerely, 

Dale Standfast, CHAE 
Controller 
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8170 Caminito Santaluz E. 
San Diego, CA 92127 
P : 858-759-3150 

www.thesantaluzclub.com 

WARNING: This e-mail is covered by the Electronic Communications Privacy Act, 18 U.S.C. 
2510-2521. It contains information from The Santaluz Club, Inc. which may be privileged, 
confidential and exempt from disclosure under applicable law. Dissemination or copying of 
this e-mail and/or any attachments by anyone other than the addressee or the addressee's agent 
is strictly prohibited. If you are not the intended recipient or believe that you may have 
received this communication in error, please notify the sender immediately by email, delete all 
copies of this email, and do not read, print, retain, copy, or disseminate this message or any 
part of it. 

https://urldefense.com/v3/__http://www.thesantaluzclub.com/__;!!C5ewNI1kZw!R5Y4AklVQ1u0gID_uvNjXgkK_5GpAZp7tMHTOUmLyBe1ftJwo__67ZBFNrIE9PmXKWXjnvHYl_kSXXjkeYOg8JZ3Ii_5q4avuAo$
https://urldefense.com/v3/__http://www.thesantaluzclub.com/__;!!C5ewNI1kZw!R5Y4AklVQ1u0gID_uvNjXgkK_5GpAZp7tMHTOUmLyBe1ftJwo__67ZBFNrIE9PmXKWXjnvHYl_kSXXjkeYOg8JZ3Ii_5q4avuAo$
https://urldefense.com/v3/__http://www.facebook.com/TheSantaluzClub__;!!C5ewNI1kZw!R5Y4AklVQ1u0gID_uvNjXgkK_5GpAZp7tMHTOUmLyBe1ftJwo__67ZBFNrIE9PmXKWXjnvHYl_kSXXjkeYOg8JZ3Ii_5Zikgkhg$
https://urldefense.com/v3/__https://www.linkedin.com/company/1170919/admin/__;!!C5ewNI1kZw!R5Y4AklVQ1u0gID_uvNjXgkK_5GpAZp7tMHTOUmLyBe1ftJwo__67ZBFNrIE9PmXKWXjnvHYl_kSXXjkeYOg8JZ3Ii_5aRZSGhY$
https://urldefense.com/v3/__https://www.instagram.com/thesantaluzclub/?hl=en__;!!C5ewNI1kZw!R5Y4AklVQ1u0gID_uvNjXgkK_5GpAZp7tMHTOUmLyBe1ftJwo__67ZBFNrIE9PmXKWXjnvHYl_kSXXjkeYOg8JZ3Ii_55jFW2_8$
https://urldefense.com/v3/__http://www.thesantaluzclub.com/__;!!C5ewNI1kZw!R5Y4AklVQ1u0gID_uvNjXgkK_5GpAZp7tMHTOUmLyBe1ftJwo__67ZBFNrIE9PmXKWXjnvHYl_kSXXjkeYOg8JZ3Ii_5q4avuAo$

